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The following parties to the contract agree to fully comply with the terms of the contract stated hereinafter.

A Name of the enterprise ‘7.‘_1§|'H._‘|§ Phone number
A& XL | AR K| Location of the enterprise
Employer A Name of the employer AIEXISEHS(FUSEHT)
Identification number
z2z2x | Name of the employee "é‘i'—d%%’ Birthdate
Employee | 22 %4 Address(Home Country)
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— Newcomers or Re—entering employee: () month(s)

— Employee who changed workplace: from ( YY/MM/DD) to ( YY/MM/DD)
1. Term of = Probation period: [ ] Included (for [ ] 1 month [ ] 2 months [ ] 3
Labor months from entry date — or specify other: .), [ ] Not included

contract ¥ The employment term for newcomers and re—entering employees will begin on their date
of arrival in Korea, while the employment of those who re—entered through the committed
workers’ system will commence on their first day of work as stipulated in Article 18—-4
(1) of Act on Foreign Workers' Employment, etc.
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2. Place of
' ¥ The undersigned employee is not allowed to work apart from the contract enterprise.
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— Industry:

3. Description _ Business description:

of work o
— Job description: (Detailed duties and responsibilities of the employee must be stated)
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— average daily over time: hours .
4. Working (changeable depending on the condition of| * An employer of workers in
hours a company): up to hours) domestic help, nursing can omit
) ' ) the working hours.
— shift system ([ ]2groups 2shifts, [ ]13groups
3shifts, [ l4groups 3shifts, [ Jetc.)
5. FAAZH 1 2
5. Reoess hours ( ) minutes per day
6. =ol [ ]1ded [ 187 172 [ 1%2)
= [ JoiF EQY [ |3 ERY, [ ]7IEK )
6. Holidavs [ ]Sunday [ ]Legal holiday([ ]Paid [ ]Unpaid)
: y [ ]Every saturday [ ]Every other Saturday [ letc.( )
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1) Monthly Normal wages ( ywon
- Basic pay[(Monthly, hourly, daily, weekly) wage] ( ywon
- Fixed benefits: (  fixed benefits : Jwon, ( fixed benefits : Jwon
7 p - Bonus: ( ~Jwon .
. Payment * Wage during probation period: ( Jwon, but for up to the first 3 months
of probation period: ( ) won
2) Overtime, night shift or holiday will be paid 50% more than the employee’s
regular rate of pay(not applied to business with 4 or less employees).
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8. Payment Every ( )th day of the month or every ( day) of the week. If the
) dat payment date falls on a holiday, the paymenvery week.t will be made on the
ate day before the holiday.
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9. Payment [ 1lIn person, [ 1By direct deposit transfer into the employee's account
methods % The employer will not retain the bank book and the seal of the employee.
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10. Accommo
—dations
and Meals

1) Provision of accommodation
— Provision of accommodation: [ ]Provided, [ ]Not provided
(If provided, type of accommodations: [ ]Detached houses, [ ]Goshiwans,

]Studio flats, [ ILodging facility (such as a motel, hostel, pension
hotel, etc.), [ 1Container boxes [ ISIP panel constructions, [ ]JRooms within the
business building — or specify other housing or boarding facilities .

— Cost of accommodation paid by employee: won/month

2) Provision of meals
— Provision of meals: [ ]Provided([ Jlbreakfast, [ llunch, [ Ildinner), [ ] Not provided
— Cost of meals paid by employee: won/month

¥ The amount of costs paid by employee, will be determined by mutual consultation
between the employer and employee (Newcomers and re—entering employees will consult
with their employers after arrival in Korea).
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11. Both employees and employers shall comply with collective agreements, rules of employment,
and terms of labor contracts and be obliged to fulfill them in good faith.

12. 0] AletollM FsHR| b2 Atet2 "TZE2I|EH, oM Hstes vlol wEct
# JHAIABIAY 2 JHolzigolol BAlsts eFelnzAlel AP 2RAIZL HY - F7 1 Hl RE 2RI
Chsl AFS R LR E A ok2 MBSHE ol JhsECH

12. Other matters not regulated in this contract will follow provisions of the Labor Standards Act.

¥ The terms and conditions of the labor contract for employees in domestic help and nursing can be freely
decided through the agreement between an employer and an employee.

A = =1
(YY/MM/DD)
INZ=HN (MY e 2l)
Employer: (signature)
22Xk (MY =& 2l)

Employee: (signature)




